TOWSON UNIVERSITY
College of Business and Economics
Department of Accounting

ACCT 497 — Internship
Eligibility

The Department of Accounting requires consent of department chair and senior status.

General Advisory

Students who are planning on enrolling in ACCT 497 £SZZIE dG TZaGIIATYGE +SAt #SG DZZ36G i€ Y74 A~ TaGGdsG__A

0270 GAELI DAGESH MZEGYHE ESZZIE GiiDGR DSANGYOSYO iZ2d AGEDZYEidsiKGE AYE di02072€ 726G ALSOYWGYHE
related to their internship. The academic side of the internship will require a tremendous amount of thought
and analysis presented in the form of written reports.

Students should also be aware that learning on the job is radically different from what they are used to in the
traditional classroom. With an internship, it is the responsibility of the student to actively manage his/her own
learning/development proces
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Weekly Log (Journal)

Each student will be required to maintain a log or journal that details specific aspects of the internship
experience. Students are required to make detailed entries in this log on a weekly basis related to four major
areas of the internship. These entries are to be submitted as “progress reports”
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Section 2 ~ Objectives
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ACCT Internship Approval Form Fall

Students are required to work a minimum of 120 hours in an actual professional business

Spring

GYIIZYWGYE /VAGIYESD Wzt AGIAG +2 SHZEGYF € major. Pre-requisites:  SANT € DZYEGYHAYE £GY5Zd
status. Summer

PRINT CLEARLY:

Name: Student ID#:

E-mail Address :

Telephone Numbers: (local) (cell phone)

PRINT CLEARLY:
[ will be taking my Internship with:

Organization: Location

Supervisor: *E

White for Student File, Yellow for Instructor, Pink for Professional Experience Office
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Appendix A

Please print or type legibly

Intern Term

Internship Site Supervisor

Week Beginning Monday Tuesday Wednesday Thursday Friday Saturday Sunday Total







16.2: | Quality & Completeness

17. | Treat others with respect, show sensitivity

to their views, values and customs

(please see next page for explanation of evaluation)

17.1: | Treat All People With Dignity and Respect




17) Treat others with respect; show sensitivity to their views, values and customs

| Criteria | Excellent (3) | Satisfactory (2) | Poor (1)
Treats everyone with personal dignity and
Treat All People Fairly, with respect, no matter what their role or

Dignity and Respect responsibility. Shows deep cultural
awareness and sensitivity and actively
reacr




